
An example - RAVE in Personality Psychology: In collaboration with two teachers in psychology, we 
implemented the RAVE methodology in a course in Personality Psychology in order to help them improve the 
quality of seminars discussing gender perspectives. 

It is crucial for psychologists to bear their own stereotypical assumptions in mind when talking to clients. Gender behaviour is 
one such example. In order to raise students’ self-awareness, an experiment was run at the end of a course in Personality 
Psychology. Two groups of students listened to the same four scenes featuring two students in their twenties collaborating on a 
task. These mixed sex-conversations were voice-morphed so that the perceived genders of the actors were flipped.  The students 
in the two groups were then, among other things,  asked to rate the personality traits of one of the actors, “Kim”. 
The students’ ratings of “Kim” revealed differences between the groups which served as starting points for discussions in the 
following debriefing session. The students’ comments in subsequent evaluations revealed that they found the results of the 
exercise surprising and the discussions enlightening. 
   

Comments from students after debriefing
- A fun exercise, I think I will consider additional factors 
surrounding gender which I might have overlooked 
previously.

- I did learn some surprising things regarding preconceptions 
about gender.

- I was surprised that there is such differences between 
interpreting people's behaviours by their gender. I learned 
that cultural aspects affect people's thinking a lot.

- No, not really. I mainly just had my negative prejudices 
about gender research and gender studies confirmed.

 
 

Preparing a voice-morphed match-guise case
The production of a match-guise case is a complex process 

involving several steps

A note on workflows (shorten or remove)
The workflows used on this posters are high level conceptual workflows, and not literal 

step-by-step instructions or detailed recipes on how to actually achieve the objectives. Instead 
the intention is to capture and crystallize he essential concepts and expected outcomes of the 

process. In such a ways, in this context, the workflows are idealized (base) flows, abstracted and 
simplified enough to give an understanding of the involved core concepts and the various 

considerations that need to be taken into account, and the decision-making that takes place 
during the course of the process. In real life, the actual work is of course more back-and-forth, 
with trial-and-errors,  overlapping tasks and meetings or other means of communications that 

spans several topics simultaneously. No matter how the actual work is done, and in which 
sequence, it must still adhere to this conceptual flow. In short, the flow should capture the “why” 

and “what” i.e. the essence of the work, and to a lesser extent the “how”. It should in no way 
hinder or constrain the needed cognitive process.


